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FA C T  S H E E T

* The terms “Hispanic” and “Latino” are used interchangeably by the U.S. Census Bureau and throughout this document 
to refer to persons of Mexican, Puerto Rican, Cuban, Central and South American, Dominican, Spanish, and other 
Hispanic descent; they may be of any race.

Paid Sick Days Would 
Benefit 5.2 Million 
Latino Workers 
People across the country work hard every day to provide 
a good life for themselves and their families. However, 
everyone gets sick and needs time to care for themselves 
or a sick family member. When they or a family member 
becomes ill, many Latino* workers must decide between 
going without a paycheck and risking their health or the 
health of a loved one. Guaranteed paid sick leave would 
allow workers to recover from an illness or care for a family 
member, without jeopardizing their financial security. 

The Healthy Families Act

The Healthy Families Act, sponsored by 
Rep. Rosa DeLauro (D-CT-3) and Sen. Patty 
Murray (D-WA), would: 

Allow workers at businesses with 15 or 
more employees to earn up to seven job-
protected paid sick days each year to be 
used to recover from their own illnesses, 
access preventive care, provide care to a sick 
family member, or attend school meetings 
related to a child’s health condition or 
disability. Workers in businesses with fewer 
than 15 employees would earn up to seven 
job-protected unpaid sick days each year to 
be used for the same reasons, unless their 
employers choose to offer paid sick days. 

5.2 million Latinos would 
benefit from the Healthy 
Families Act, including  
2.7 million Latinas1

Nearly one-quarter of Latinos work in service 
occupations—the industry least likely to 
have access to paid sick days and most 
likely to come in contact with the public.2 
Additionally, Latinas often work in industries 
such as food services and child care, which 
disproportionally pay lower wages and 
lack access to paid sick days.3 The Healthy 
Families Act provides a solution to these 
problems by: 
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• Strengthening Latinos’ financial security. For a typical Latino family without paid sick days, 
losing an average of 3.3 days due to sickness is equivalent to a family’s entire monthly health 
care budget or its monthly grocery budget.4 Nearly one in four workers has reported either 
losing a job or being threatened with job loss for taking a sick day.5

• Improving the health of Latino children. Parents without paid sick days are nearly two times 
more likely to send a sick child to school or day care—putting their child’s health and the 
health of their classmates at risk.6 Additionally, children whose parents lack paid sick days 
are less likely to receive routine checkups, dental care, and flu shots.7

Latino Families Need the Healthy Families Act 

The Healthy Families Act is modeled on successful laws that have been adopted in 10 states 
and more than 20 other jurisdictions.8 Evidence shows they are working well, without adverse 
business or economic effects.9 But Latinos’ access to paid sick days should not depend on 
where they live or work. The Healthy Families Act would set a much-needed national standard.
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